September 1, 2026
Pod Call
Potential Attendees:
Garovic, Vesna – Mayo Clinic, Present
Meiners, Laura – Mayo Clinic, Present
Buchanan, Tom (PI) – University of Southern California, Absent
Orechwa, Allison (admin) – University of Southern California, Absent
Wun, Ted (PI) – UC Davis, Absent
Lyles, Courtney (MPI) – UC Davis, Present
Angela Joy Griffiths (admin) – UC Davis, Present
Selker, Harry (PI) – Tufts University, Present
Gibson, Erin (admin)– Tufts University, Present
Johnson, Julie (PI)– The Ohio State University, Present
Gerhardt, Cynthia (MPI)– The Ohio State University, Present
Bernard, Tiffany (admin)– The Ohio State University, Present
Freed, Julie (PI)- Medical College of Wisconsin, Absent
Stauffer-Fetting, Blair (admin)– Medical College of Wisconsin, Present

Agenda:
Steering Committee updates (7/27)

CTSA Fall Program Meeting:
The members of the Pod discussed joining for breakfast with conflicts noted for 9/14 and 9/25. The Overcoming Barriers to Women’s Health Working Group will be meeting for breakfast on 9/24. And invitation to join was extended to the members of the Pod. 

Workforce Development: AI and TS
Dr. Garovic suggested the Pod spotlight topic. 
What are the current approaches to developing the workforce in translational science?
· Pilot awards
· Career Development Awards
· Formal and informal training and education in Translational Science. 
The Pod members acknowledged that most/all CTSAs are focusing on these same activities to support Workforce Development in translational science.  

NIH RNI Career Development
The pod discussed the opportunity to contribute to the national conversation about the changes proposed to the NIH Career Development awards, particularly the limitation of K awardees to utilize the K award for conduct of an independent clinical trial. 

What is the goal of the K? Training or Translational output? 
· The typical goal of a K award is to develop the pilot data needed for an R01. 
· The typical CTSA K12/KL2 award is 2-3 years, not 4-5 years. The time to collect primary outcome data to submit for independent funding is limited.
· The ability to develop the expertise needed for interventions during the K period is critical.
· The current concern with the proposal is that it takes away an important part of the pathway to development of future independent clinical trialists and clinician investigators, without any suggested opportunity. 
Is it worth having a CTSA wide conversation to create an idea that works?
· Is this new configuration of the funding likely to be positive and what are the implications?
· Access available to project support
· 2-3 years is short, should the move be to 5 year award?
· Cost
· Fewer awards or greater cost
· Would reduce the number of K awards that can be given
· What is the implication for the institution in the K award? 
· In the transition period from the current configuration of K awards to the new model requires mentoring individually. Pressure on the mentors: mentoring is already a heavy pressure. Additional pressure in mentoring. 
